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Gender vs students, and other ranks in academiaGender vs students, and other ranks in academia

Figure 1.1 from: Monitor vrouwelijke hoogleraren 2009

Students Graduates PhD students Assistant Profs Associate Profs Full Profs

Female Male



Gender Percentages per rank in disciplines with a relatively Gender Percentages per rank in disciplines with a relatively 
high number of women: high number of women: 

Language & Culture, Law, Behaviour & Society, AgricultureLanguage & Culture, Law, Behaviour & Society, Agriculture

Figure 5.2 from: Monitor vrouwelijke hoogleraren 2009
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Gender Percentages per rank in disciplines with a relatively Gender Percentages per rank in disciplines with a relatively 
low number of women: low number of women: 

Technology, Physics & Chemistry, EconomicsTechnology, Physics & Chemistry, Economics

Figure 5.3 from: Monitor vrouwelijke hoogleraren 2009
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MoneyMoney
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Full professors: Money and AgeFull professors: Money and Age

Salary group

Full professors
all ages

Full professors
60 years and less

Full professors
55 years and less

FemaleMale FemaleMale FemaleMale 



The Netherlands vs EUThe Netherlands vs EU

Figure 3.1 from: Monitor vrouwelijke hoogleraren 2009
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Not Enough Women??Not Enough Women??

Table 10.1 from: Monitor vrouwelijke hoogleraren 2009

Agriculture
Physics & Chemistry
Technology
Economics
Law
Behaviour and Society
Language & Culture
Other
Totals

Full professors Associate professors    

FemaleMale FemaleMale 

Female 
potential
replacement

60 years and older up to 60 years



Gender aspects in recruitingGender aspects in recruiting
Composition of selection Composition of selection 
committee affects gender of committee affects gender of 
selected candidateselected candidate
At least two women in At least two women in 
selection committee and selection committee and 
their rank should be at least their rank should be at least 
that of the vacancy that of the vacancy 
Change in culture & attitude Change in culture & attitude 
requires at least 20% requires at least 20% 
(check the number) in all (check the number) in all 
positionspositions

Research by Marieke van den Brink 



To improveTo improve
Transparancy in grant awarding systems Transparancy in grant awarding systems 
Special grants for women Special grants for women 
ReRe--integration fellowships after care tasks integration fellowships after care tasks 
(motherhood or other)(motherhood or other)
Visibility: talent pool accessible to scouts Visibility: talent pool accessible to scouts 
Workshops / courses: Pump your Career,  job Workshops / courses: Pump your Career,  job 
interviews, presentation skills, negotiation, ...interviews, presentation skills, negotiation, ...
Mentoring & coachingMentoring & coaching
Appoint female scouts;Appoint female scouts;
Set quotaSet quota



Pump your CareerPump your Career

Personal Presentation Personal Presentation 
The Manager as The Manager as 
Coach Coach 
Conflict Management Conflict Management 
Practical Networking Practical Networking 
for Women for Women 
Strategic Networking Strategic Networking 
for Womenfor Women


